Understanding the Changing
Nature of Work in the Bay Area
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RESPONDING TO CHANGES

How are these global drivers and technologies
manifesting locally in the workforce, labor
markets, and employment arrangements that
characterize the San Francisco Bay Area?

How are the public sector, communities,
nonprofits, worker organizations, businesses,
industry organizations and funders responding
to the changing nature of work?

What national or global shifts over the past 50
years have contributed to structural changes
in labor markets and employment?
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New technologies do not
inherently create change, but
may be deployed in ways that
spur change. Many recent or
emerging tech tools are
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HOW CAN WE ASSESS RESPONSES?
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Does this response expand the net number of
quality jobs available and/or improve the quality of
existing jobs?

Does this response strengthen diversity, equity, and
inclusion in employment, particularly across race
and gender?

Does this response build the ability of workers to
shape outcomes related to their future?

Does this response make work more sustainable for
the worker, their family, their community, and the
environment?

